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A. Mentors
1. Be a member in good standing of WEF and FWEA.
2. Have previous experience serving on the FWEA Board of Directors and/or WEF committees, and/or as Chair of an FWEA Committee for at least 2 years (mentors with no FWEA Board experience will be focused on mentoring committee chairs).
3. Commit to at least four (4) face-to-face meetings with the Mentee for the 6 month mentoring period.
4. Provide guidance and coaching on professional development through involvement in WEF and FWEA.
5. Maintain the confidentiality of the Mentee and respect the mentoring process.
6. Be open and honest with the Mentee.
7. Be respectful of the Mentee’s time and schedule.
8. Share your impressions of the mentoring process with the Executive Advisory Council upon conclusion of the mentoring period.

B. Menteees
1. Be a member in good standing of WEF and FWEA.
2. Be committed to and accept ownership of the mentoring process.
3. Commit to at least four (4) face-to-face meetings with the Mentor for the 6 month mentoring period.
4. Maintain the confidentiality of the Mentor and respect the mentoring process.
5. Be open and honest with the Mentor.
6. Be respectful of the Mentor’s time and schedule.
7. Share your impressions of the mentoring process with the Mentor and the Executive Advisory Council upon conclusion of the mentoring period.

